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financial fitness

Anyone can provide advice. At Edward Jones, our goal is to 
provide advice and guidance tailored to your needs.

That's why we live and work in your community. When it comes 
to your financial needs and goals, we believe you deserve 
face-to-face attention.

You talk, we listen, and we get to know you.

• Retirement Plan Rollovers and Consolidation
• Education Savings Strategies
• Individual Retirement Accounts
• Insurance
• Portfolio and Retirement Plan Reviews
• Fixed Income Investments
• Business Retirement Plans

For more information or to schedule a
complimentary financial review, call or
stop by today.

Bonnie Fischer, AAMS
Financial Advisor

113A N. Salem Street
Apex, NC 27502

919-362-5449 Bus
888-730-8130 Fax

888-669-1539 Toll Free
*Estate planning services are offered through the Edward 
Jones Trust Company. Edward Jones Trust Company and 
Edward Jones are separate subsidiaries of the Jones 
Financial Companies, LLLP.

www.edwardjones.com
Member SPIC

Why go anywhere else?

changed – you may want to make sure your own doctor is still 
in-network. Also, check to see if you can reduce your health 
care premiums by taking part in a wellness program or health-
risk assessment.

• Life insurance – Your employer may offer a group life insur-
ance policy for free, or for a small amount. It’s probably worth 
your while to take this coverage, but it may not be enough for 
your needs. If you only had this group policy, but your family 
situation has recently changed through marriage or the addition 
of a new child, you may well need to add some private insurance.

• Disability insurance – In addition to offering group life 
insurance, your employer may provide short-term disability 
insurance as an employee benefit. Like group insurance, this 
disability coverage may not cost you anything, but it may not be 
adequate – typically, short-term disability only replaces part of 
your income for three to six months. And while you may never 
need to miss work for an extended period of time, you never 
can tell – after all, more than one in four 20-year-olds will 
become disabled before they retire, according to the U.S. Social 
Security Administration. You may want to consider purchasing 
your own long-term disability policy on top of the coverage 
offered by your employer.

• Retirement plan – You can probably make changes to your 
401(k) or similar employer-sponsored retirement plan at any 
time, but why not look at it now, when you’re reviewing all 
your benefits? If you can afford to increase your contributions, 
you probably should, because a 401(k), with its tax advantages 
and ease of contribution through paycheck deductions, is a 
great way to save for retirement. At a minimum, put in enough 
to earn your employer’s match. You’ll also want to review 
your 401(k)’s investment mix. Is it still providing you with 
significant growth potential within the context of your indi-
vidual risk tolerance? Over time, you may need to make some 
adjustments, either because an investment is underperforming 
or because you’re getting close to retirement and you need to 
reduce your risk exposure. In any case, it’s a good idea to check 
up on your 401(k)’s investments at least once a year.

Your employee benefits are an important part of your overall 
financial picture – so do what you can to get the most from them.

This article was written by Edward Jones for use by your local 
Edward Jones Financial Advisor.

Edward Jones, Member SIPC

It’s that time of year again, where, if you work for a medi-
um-to-large employer, you’ve got some decisions to make because 
it’s open enrollment time. Of course, depending on your situation, 
you may have been working remotely for a while, but, even so, 
you will likely have the opportunity to review your benefits pack-
age and make changes. And you’ll want to make the right moves, 
because your choices can have a big financial impact on your life.

So, take a close look at these key areas of your benefits program:
• Health insurance – Think about your health care needs over 

the coming year – will you or someone in your family be coping 
with a chronic illness or facing a surgery? Will you need to at 
least consider testing and possible treatment for COVID-19? 
In any case, make sure you’re choosing the right plan for your 
needs. And pay close attention to any changes in your health 
insurance, such as whether the plan’s provider networks have 

choices can have
Open Enrollment
Big Financial Impact

community focus

apex
AL: How does APSF sustain it’s operations?
BC: The APSF is a fully volunteer-driven, non-profit organi-
zation. We do not have any paid staff members.  Additionally, 
all APSF programs are made possible by the generosity of our 
sponsors, donors and community partners. In a non-covid year, 
the APSF partners with local businesses in fundraising efforts. 
Past successful events include collaboration with Southern Peak 
Brewery and Fresh Local Ice Cream for an Ice Cream Eating Con-
test and  Oh What Fun! at Beaver Creek Crossings.  A scavenger 
hunt fundraiser with Whole Brain Escape and the Apex Down-
town Business Association was in development just as our area 
was hit by Covid.  

AL: How can others get involved with this organization?
BC: So many opportunities to get involved
• spread the word! Tell your friends neighbors and favorite local busi-

nesses about the APSF
• volunteer your time–serve on a committee, help at an event
• attend and support APSF events
• donate to the APSF
All these opportunities are outlined on our website  
www.helpapexschools.org

AL: Why did you choose this particular mission?
BC: Our community’s commitment to public education positively 
impacts the quality of life for both residents and businesses in the 
area. Our schools produce the next generation of citizens and em-
ployees. It is a win-win for the economic growth and development 
of our community to support our students and public schools.

AL: Any other information you would like to include?  
BC: In February 2020, the APSF announced the recipients of 
their first-ever teacher grants. Over $7,500 was awarded across 5 
schools to provide for new technology, software, and supplies to 
support programs in areas including STEAM, ELA, Agriculture & 
Culinary Arts, and Career & Technical Education. A special grant, 
made possible by Crossroads Ford of Apex, was awarded to Apex 
Friendship High School for enhancements to the Media Center 
Makerspace. Other exciting highlights include augmented/virtual 
reality and a farm-to-table courtyard garden. The full list of recipi-
ents is available at www.helpapexschools.org/2020-recipients.

“This is an exciting time for our foundation because we get to see 
a tangible and positive impact on our local schools,” said Jacques 
Gilbert, Mayor of Apex and APSF Board Director. “Members of our 
board and our team of volunteers have worked hard raising funds 
over the past year in order to award as many applicants as possi-
ble. And while we could not fund everything, we were encouraged 
by the dedication, collaboration, and innovation that was repre-
sented in each and every application that crossed our path.”

Due to Covid-19 and these unprecedented times, we have made the 
difficult decision to temporarily suspend the Teacher Grant Program. 
We are hopeful to reinstate this program for the 2021-22 school year. 
APSF Programs for this school year will focus on the health and well-
ness of Apex-area students, educators and school communities.

This month in our Community Focus series, 
we interviewed Barb Conroy, head of the 
Apex Public School Foundation!

Organization info:
Apex Public School Foundation
220 N. Salem St, Apex, NC 27502
www.helpapexschools.org
@ApexPSF social media handle
apexpsf@gmail.com

There is an 8 member Board of Directors and 5 committees of 
dedicated volunteers driving the APSF.   They work closely with 
an advisory committee of Apex-area principals and WCPSS 
Area Superintendents.

Abbington Life: How did APSF come to be?
Barb Conroy: The APSF was formed in 2018 by two parents 
who saw a need for funding beyond traditional sources to pro-
mote creativity, innovation, and collaboration in Apex classrooms

One of the co-founders is a former public school teacher who 
had worked at a school served by a community based education 
foundation.   She directly experienced the benefits of an educa-
tion foundation in terms of boosting teacher morale, increasing 
community engagement in our schools and enhancing learning 
experiences for students.

AL: What is the mission of this group? 
BC: The mission of the APSF is to maintain a fund to enhance the 
educational experience for students at Apex-area schools within 
the Wake County school district.  We currently serve over 19,000 
students at 18 schools.
The APSF promotes creativity, innovation and collaboration within 
Apex-area WCPSS schools by:
• Funding and sponsoring programs and events not included in the 

WCPSS district budget or other traditional resources
• Awarding grants to educators for programs, resources, and profes-

sional development through a formal grant application process
• Sponsoring events and programs
• Supporting the WCPSS Strategic Plan
• Increasing awareness and support of public schools
• Supporting evidenced-based practices in education and instruc-

tional design in areas including but not limited to, academics, the 
arts, technology, and professional enrichment

foundation
public school




